POLICY ON SEXUAL HARASSMENT
Consistent with our policy of equal employment opportunity, harassment in the
workplace based on a person's race, sex, religion, national origin, age, height, weight,
marital status or disability will not be tolerated concerning employees or applicants for
employment.
One aspect of our policy requiring some clarification is the prohibition of any form
of sexual harassment in the workplace. The following describes the type of conduct that
is prohibited as well as the complaint provisions to investigate and remedy any problems
that may arise.
Sexual harassment includes unwelcome sexual advances, requests for sexual
favors, and other verbal, visual or physical conduct of a sexual nature. No employee
shall threaten or insinuate, either explicitly or implicitly, that another employee's or
applicant's refusal to submit to sexual advances will adversely affect that person's
employment, work status evaluation, wages, advancement, assigned duties, or any
other condition of employment or career development. Similarly, no employee shall
promise, imply or grant any preferential treatment in connection with another employee
or applicant engaging in sexual conduct.
Sexual harassment also includes unwelcome sexual flirtations, advances or
propositions, verbal abuse of a sexual nature, subtle pressure or requests for sexual
activities, unnecessary touching of an individual, graphic or verbal commentaries about
an individual's body, sexually degrading words used to describe an individual, a display
of sexually suggestive objects or pictures in the workplace, sexually explicit or offensive
jokes, or physical assault.
Any employee who feels that he/she is a victim of sexual harassment, including
but not limited to, any of the conduct listed previously, by any supervisor, management
official, other employee, customer, client or any other person in connection with
employment at Unicorn Construction should bring the matter to the immediate attention
of Director of Equal Opportunity.
If that would prove to be uncomfortable, an employee may directly contact any
other member of management. Every effort will be made to promptly investigate all
allegations of harassment in as confidential a manner as possible and appropriate
corrective action taken if warranted.
After an investigation, any employee determined to have engaged in sexual
harassment in violation of this policy will be subject to appropriate disciplinary action up
to and including termination of employment.

STOP SEXUAL HARASSMENT ACT
NOTICE
All employers are required to provide written notice of employees’ rights under the Human Rights Law
both in the form of a displayed poster and as an information sheet distributed to individual employees at
the time of hire. This document satisfies the poster requirement.

The NYC Human Rights Law Retaliation Is Prohibited
The NYC Human Rights Law, one of the strongest
Under the Law
anti-discrimination laws in the nation, protects all
individuals against discrimination based on gender,
which includes sexual harassment in the workplace,
in housing, and in public accommodations like stores
and restaurants. Violators can be held accountable
with civil penalties of up to $250,000 in the case of
a willful violation. The Commission can also assess
emotional distress damages and other remedies to
the victim, require the violator to undergo training,
and mandate other remedies such as community
service.

Sexual Harassment Under
the Law
Sexual harassment, a form of gender-based
discrimination, is unwelcome verbal or physical
behavior based on a person’s gender.

Some Examples of Sexual
Harassment
•

unwelcome or inappropriate
employees or customers

•

threatening or engaging in adverse action after
someone refuses a sexual advance

•

making lewd or sexual comments about an
individual’s appearance, body, or style of dress

•

conditioning promotions or other opportunities on
sexual favors

•

displaying pornographic images, cartoons, or
graffiti on computers, emails, cell phones, bulletin
boards, etc.

•

touching

of

making sexist remarks or derogatory comments
based on gender

It is a violation of the law for an employer to take
action against you because you oppose or speak
out against sexual harassment in the workplace.
The NYC Human Rights Law prohibits employers
from retaliating or discriminating “in any manner
against any person” because that person opposed
an unlawful discriminatory practice. Retaliation can
manifest through direct actions, such as demotions
or terminations, or more subtle behavior, such as an
increased work load or being transferred to a less
desirable location. The NYC Human Rights Law
protects individuals against retaliation who have
a good faith belief that their employer’s conduct is
illegal, even if it turns out that they were mistaken.

Report Sexual Harassment
If you have witnessed or experienced sexual
harassment inform a manager, the equal employment
opportunity officer at your workplace, or human
resources as soon as possible.
Report sexual harassment to the NYC
Commission
on
Human
Rights.
Call
718–722–3131 or visit NYC.gov/HumanRights to
learn how to file a complaint or report discrimination.
You can file a complaint anonymously.

State and Federal
Government Resources
Sexual harassment is also unlawful under state and
federal law where statutes of limitations vary.
To file a complaint with the New York State Division
of Human Rights, please visit the Division’s website
at www.dhr.ny.gov.
To file a charge with the U.S. Equal Employment
Opportunity Commission (EEOC), please visit the
EEOC’s website at www.eeoc.gov.
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